
Agen

TO: M
C

 
 I. S
 
 II. P
 
 III. R

 
 IV. A

 
S
 
T
p
re
re
 
B
 
In
P
P
A
w
T
a
fu
 
E
 
In
n
o
p
re
 

 

Califo
Fisca
P.O. 
Sacra
TTY: 
(916)
www

nda Ite

MEMBERS 
COMMITTE

SUBJECT: 

PROGRAM

RECOMMEN

ANALYSIS:

Summary 

The recently
ercentage 
emaining po
equested is

Background

n February 
Policy to imp
Policy was r
Additional ch
which includ
The Policy r

pproval fro
ulfilling his o

Employer Re

n August 20
otification r
rder to fulfi
roposed pe
eimbursem

ornia Public E
al Services Div
Box 942703 
amento, CA  94
(877) 249-744

) 795-7676 pho
w.calpers.ca.go

em 4a 

OF THE B
E  

: 

NDATION:

 

y elected Bo
of time he p
ortion of FY
s 50 percen

 

2004, the B
plement the
revised in A
hanges and

ded further d
equires tha
m the Boar
or her dutie

eimbursem

011, the new
requesting 
ll his duties
ercentage o
ent to the B

Employees’ Re
vision  

4229-2703 
42 
one  •  (916) 79
ov 

ENEFITS A

Board 

Admin

 The Co
approv
time to
FY 201

oard Memb
plans to spe
Y 2011-12.
nt.       

Board adop
e provisions
April 2007, a
d refinemen
details in th

at on an ann
rd for the pe
es in the ne

ment Amoun

wly elected
his propose

s to CalPER
of time is be
Board Mem

etirement Syst

5-7900 fax 

AND PROG

Member E

istration 

ommittee a
ve the propo
o be spent o
11-12. 

ber, Michae
end on Boa
 The propo

pted Resolu
s of Govern
and minor c
nts were ma
he employe
nual basis, 
ercentage o
xt fiscal yea

nt for FY 20

d Board Me
ed percenta
RS in the cu
eing provide
ber employ

tem

GRAM ADM

mployer Re

accept and 
osed Board
on Board-re

el Bilbrey, is
ard-related 
osed percen

ution No. 03
nment Code
changes we
ade to the P

er reimburse
elected Bo

of time the 
ar (see Atta

011-12 

ember, Mich
age of time 
urrent fisca
ed through 
yer is made

 

Oc

MINISTRAT

eimbursem

recommend
d Member p
elated dutie

s submitting
duties duri

ntage of tim

3-07-BD, re
e Section 2
ere made in
Policy in Au
ement requ

oard Membe
Board Mem
achment 1)

hael Bilbrey
which will 

l year.  Alth
the end of 

e on a quart

tober 18, 2

TION 

ents 

ds the Boar
percentage
es for          

g the 
ng the 

me being 

evising its 
0092.  The

n August 20
ugust 2010
uest proces
ers obtain t

mber will sp
).   

y, was prov
be required

hough the 
fiscal year,
terly basis. 

2011 

rd 
e of 

   

e 
007.  
, 
s.  
the 
pend 

ided 
d in 

, the 
  



 
 
 
Members of the Benefits and Program Administration Committee 
October 18, 2011 
Page 2 of 2 

 
 

 
The Policy applies to the following Board Member listed in Table 1.  Included is 
the proposed percentage of time, as requested by the individual Board Member, 
for FY 2011-12. The individual request from the Board Member is located in 
Attachment 2. 

Table 1 

Board Member 
Proposed Percentage 

of Time  
Michael Bilbrey 50.00% 

 
 

V. RISKS: 
 
 The Board Member Employer Reimbursement process was reviewed for risks 

that could impact the process, the Board Member, the Board Member’s 
employer, or CalPERS.  It was determined that no risks exist that would cause 
concern at this time. 

 
 VI. STRATEGIC PLAN: 

 
This item is not a specific product of the Strategic Plan.  It is brought to the 
Benefits and Program Administration Committee and the Board to obtain 
approval of elected Board Members’ percentage of time to be spent on his or her 
Board duties for FY 2011-12.  

 
 VII. RESULTS/COSTS: 

 
The costs associated with employer reimbursements are based on the 
percentage of time the elected Board Member spends on his or her duties as a 
member of the Board.  The percentage of time is applied to the salary paid to 
each Board Member from their current employer.  Costs for employer 
reimbursements will vary for each employer due to differences in Board Member 
percentage of time and salary. 

 
  __________________________________  
 DAVE G. CORNEJO 
 Acting Division Chief 
 Fiscal Services Division 
 
 _____________________________ 
 RUSSELL G. FONG 
 Acting Chief Financial Officer 
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